
 

 

Pursuant to Article 16, paragraph 1 and Article 25 of the Statute of the Faculty of Economics and 

Business within the Josip Juraj Strossmayer University of Osijek, and in accordance with the 

Decision of the Senate on the organisational units of the scientific/artistic-teaching components of 

the Josip Juraj Strossmayer University of Osijek of 25 September 2019 (CLASS: 602-04/19-06/6, 

REG.NO.: 2158-60-01-19-4), the Faculty Council of the Faculty of Economics and Business within 

the Josip Juraj Strossmayer University of Osijek (hereinafter: the Faculty Council) at the 10th 

session of the Faculty Council in the academic year 2024/2025 held on 10 September 2025, under 

agenda item 5, hereby issues the 

 

DECISION 

on the Organisation of the Faculty of Economics and Business 

within the Josip Juraj Strossmayer University of Osijek 

in the Academic Year 2025/2026 

 

I. 

The organisational units of the Faculty are: departments, centers, library, and the secretariat. 

 

II. 

The department is the basic organisational unit of the Faculty for the performance of teaching, 

scientific and professional work, which is usually established for several related subjects. The 

Department does not have any lower organisational units in its composition. 

 

There are six departments at the Faculty, as follows: 

1. Department of National and International Economics 

2. Department of Management, Organisation and Entrepreneurship 

3. Department of Marketing 

4. Department of Finance and Accounting 

5. Department of Quantitative Methods and Informatics 

6. Department of Interdisciplinary Courses 

 

The departments have 64 employees. 

          

1. Department of National and International Economics 

Department President: Prof. Đula Borozan, PhD 

The Department has 9 employees, 6 of whom are in a scientific-teaching position. 

 

2. Department of Management, Organisation and Entrepreneurship 

Department President: Prof. Julia Perić, PhD 

The Department has 18 employees, 15 of whom are in a scientific-teaching position. 

 

3. Department of Marketing 

Department President: Prof. Davor Dujak, PhD 

The Department has 12 employees, 10 of whom are in a scientific-teaching position. 
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4. Department of Finance and Accounting 

Department President: Assoc. Prof. Domagoj Karačić, PhD  

The Department has 13 employees, 10 of whom are in a scientific-teaching position. 

 

5. Department of Quantitative Methods and Informatics 

Department President: Prof. Josipa Forjan, PhD 

The Department has 10 employees, 6 of whom are in a scientific-teaching position. 

 

6. Department of Interdisciplinary Courses 

Department President: Mia Cirkveni, PhD, senior lecturer 

The Department has 2 employees in teaching positions.  
 

-On the basis of the Consent of the Josip Juraj Strossmayer University of Osijek (CLASS: 112-02/24-02/3, 

REG.NO.: 2158-60-01-25-72) and the Consent of the Ministry of Science, Education and Youth (CLASS: 

602-04/25-04/00102, REG.NO.: 533-04-25-0008), a public competition was announced in the Official 

Gazette 117/25 for the election of one male or female employee for the vacant teaching position of lecturer 

in the scientific area of Social Sciences, the scientific field of Kinesiology for an indefinite period and full-

time employment at the Faculty of Economics Faculty within the Josip Juraj Strossmayer University of 

Osijek, which is expected to be completed in October 2025, and the elected employee will be a member of 

the Department of Interdisciplinary Courses. 

 

The UNESCO Chair for Entrepreneurship is established at the Faculty as a separate 

organisational unit of the Faculty on the basis of an agreement signed between The United Nations 

Educational, Scientific and Cultural Organisation and the Josip Juraj Strossmayer University of 

Osijek on 18 February 2008. 

 

III. 

Special organisational units of the Faculty are: centers, library and secretariat. 

 

The center is a special organisational unit of the Faculty, which is established for scientific and 

professional work, for lifelong learning and other activities of importance to the Faculty.  

 

Two centers are established at the Faculty, namely: 

1. Center for Lifelong Learning for the purpose of implementing professional 

development programmes for the needs of lifelong learning 

2. Center of Business Excellence for performing scientific and professional work 

and ensuring the knowledge transfer through the provision of research -

development and professional services, as well as support for other related 

activities. 

          

1. Center for Lifelong Learning 

Head of the Center: Assoc. Prof. Ivana Bestvina Bukvić, PhD 

The Centre for Lifelong Learning has one employed associate. 

 

2. Center of Business Excellence 

Head of the Center: Prof. Dubravka Pekanov, PhD 
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IV. 

The Library is a special organisational unit of the Faculty for performing library and information 

tasks and tasks related to the teaching, scientific research and professional needs of the Faculty. 

The Library serves the function of teaching. 

 

The Library has 3 employees. 

 

V. 

The Faculty Secretariat is a professional and administrative organisational unit for performing 

legal, professional-administrative, financial and accounting, quality assurance and improvement, 

tasks related to student issues, technical and auxiliary tasks at the Faculty and other tasks related 

to the successful work of the Faculty determined by the Statute and other general acts. 

 

The Secretariat has 32 employees. 

 

Two organisational units are established in the Secretariat: the Service for Legal, IT and 

Professional Administrative Affairs and the Service for Financial Operations and Accounting, 

which include divisions as lower organisational units, and the divisions include offices as lower 

organisational units. 

 

1. Service for Legal, IT and Professional-Administrative Affairs 

 

1.1.  Division for Legal and General Affairs 

 

1.1.1. Office of the Dean 

1.1.2. Office for Office Operations and Documentation  

       The Division has 4 employees. 

 

1.2.  Division for Human Resources  

 

1.2.1. Office for Technical and Auxiliary Affairs  

       The Division has 11 employees. 

 

1.3.  Division for Students and Studies 

The Division has 3 employees. 

 

1.4.  Division for Postgraduate Studies 

The Division has 1 employee. 

 

1.5.  Division for Career Counselling and Career Development 

The Division has 1 employee. 

 

1.6.  Division for Quality Assurance and Improvement  

The Division has 2 employees. 

 

1.7.  Division for International and Inter-institutional Cooperation 

The Division has 1 employee. 
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The Service has 23 employees. 

 

2. Service for Financial Operations and Accounting  

The Service has 1 head. 

 

2.1. Division for Financial and Accounting Affairs 

 

2.1.1. Bookkeeping Office 

2.1.2. Office for Payroll and Accounting 

        The Division has 3 employees. 

 

2.2. Division for Business Relations and Procurement  

The Division has 2 employees. 

 

2.3. Division for Projects and Programmes 

The Division has 2 employees. 

 

The Service has 8 employees. 

 

 

VI. 

This Decision shall enter into force on the day of its adoption and shall apply from 1 October 2025. 

 

 

 

DEAN 

 

Prof. Boris Crnković, PhD 
 

 

 

TO BE DELIVERED: 

1. Senate of Josip Juraj Strossmayer University of Osijek 

2. Archives of the Faculty Council  

3. Archives of the Faculty of Economics and Business in Osijek 
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Distribution of employees of the Faculty of Economics and Business in Osijek within the 

organisational units 

 

DEPARTMENTS 
 

1. Department of National and International Economics 

Department President: Prof. Đula Borozan, PhD 

1. Prof. Ivana Barković Bojanić, PhD 

2. Prof. Đula Borozan, PhD 

3. Prof. Boris Crnković, PhD 

4. Prof. Dražen Ćućić, PhD 

5. Prof. Nataša Nater Drvenkar, PhD 

6. Prof. Ivan Kristek, PhD 

7. Juraj Rašić, PhD 

8. Sofia Turjak, PhD 

9. Ivana Unukić, PhD 

The Department has 9 employees, 6 of whom are in a scientific-teaching position. 

 

2. Department of Management, Organisation and Entrepreneurship 

Department President: Prof. Julia Perić, PhD 

1. Prof. Sanja Pfeifer, PhD  

2. Prof. Nataša Šarlija, PhD 

3. Prof. Sunčica Oberman Peterka, PhD 

4. Prof. Željko Požega, PhD 

5. Prof. Mirela Alpeza, PhD (60% working hours) 

6. Prof. Anamarija Delić, PhD  

7. Prof. Aleksandar Erceg, PhD 

8. Prof. Ivana Fosić, PhD 

9. Prof. Jerko Glavaš, PhD 

10. Prof. Julia Perić, PhD 

11. Prof. Ljerka Sedlan-König, PhD 

12. Assoc. Prof. Marina Stanić 

13. Assist. Prof. Ana Živković, PhD 

14. Assist. Prof. Tihana Koprivnjak Popović, PhD 

15. Assist. Prof. Petra Mezulić Jurić, PhD 

16. Rita-Krin Boduljak, univ. mag. oec. 

17. Bruno Mandić, univ. mag. oec. 

18. Ružica Stanić, univ. mag. oec. 

The Department has 18 employees, 15 of whom are in a scientific-teaching position. 

 

3.  Department of Marketing 

Department President: Prof. Davor Dujak, PhD 

1. Prof. Davor Dujak, PhD 

2. Prof. Maria Ham, PhD 

3. Prof. Mirna Leko Šimić, PhD 

4. Prof. Antun Biloš, PhD 

5. Prof. Mladen Pancić, PhD 
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6. Prof. Helena Štimac, PhD 

7. Prof. Davorin Turkalj, PhD 

8. Assoc. Prof. Ivan Kelić, PhD 

9. Assist. Prof. Jelena Franjković, PhD 

10. Assist. Prof. Ana Pap Vorkapić, PhD 

11. Karla Bilandžić Tanasić, univ. mag. oec. 

12. Bruno Budimir, univ. mag. oec. 

The Department has 12 employees, 10 of whom are in a scientific-teaching position. 

 

4.  Department of Finance and Accounting 

Department President: Assoc. Prof. Domagoj Karačić, PhD  

1. Prof. Domagoj Sajter, PhD 

2. Prof. Ivo Mijoč, PhD 

3. Prof. Dubravka Pekanov, PhD (80% working hours) 

4. Assoc. Prof. Ivana Bestvina Bukvić, PhD (80% working hours) 

5. Assoc. Prof. Blaženka Hadrović Zekić, PhD 

6. Assoc. Prof. Domagoj Karačić, PhD 

7. Assoc. Prof. Dražen Koški, PhD 

8. Assist. Prof. Dina Bičvić, PhD 

9. Assist. Prof. Dražen Novaković, PhD 

10. Assist. Prof. Hrvoje Serdarušić, PhD 

11. Ana Štefanec, PhD 

12. Marija Ileš Kaplan, univ. mag. oec. 

13. Matija Kuzmić, univ. mag. oec. 

The Department has 13 employees, 10 of whom are in a scientific-teaching position. 

 

5. Department of Quantitative Methods and Informatics 

Department President: Prof. Josipa Forjan, PhD 

1. Prof. Branimir Dukić, PhD 

2. Prof. Jasna Horvat, PhD 

3. Prof. Antoaneta Klobučar, PhD 

4. Prof. Martina Briš, PhD 

5. Prof. Josipa Forjan, PhD 

6. Assist. Prof. Dario Šebalj, PhD 

7. Adela Has, PhD 

8. Sanja Dugandžić, univ. mag. oec. 

9. Ivana Jobst, univ. mag. oec. 

10. Kristina Kovačević, univ. mag. oec. 

The Department has 10 employees, 6 of whom are in a scientific-teaching position. 

 

6. Department of Interdisciplinary Courses 

Department President: Mia Cirkveni, PhD, senior lecturer 

1. Mia Cirkveni, PhD, senior lecturer 

2. Sanda Katavić Čaušić, MSc, senior lecturer 

The Department has 2 employees, and a public competition is underway for the election of male 

or female employee for the vacant teaching position of lecturer in the scientific area of Social 

Sciences, the scientific field of kinesiology for an indefinite period of time and full-time 

employment at the Faculty of Economics and Business within the Josip Juraj Strossmayer 
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University of Osijek, which is expected to be completed in October 2025, and the eelected 

employee will be a member of the Department of Interdisciplinary Courses. 

 

CENTERS 
 

1. Center for Lifelong Learning 

1. Head of the Center: Assoc. Prof. Ivana Bestvina Bukvić, PhD (20% working hours) 

 

2. Valentina Helajz, spec. oec., Associate for Lifelong Learning – general position of type I 

 

2. Center of Business Excellence 

1. Head of the Center: Prof. Dubravka Pekanov, PhD (20% working hours) 

 

LIBRARY 
 

1. Jasminka Mihaljević, MSc, Head of the Library, Library Advisor – specific job position of 

type I 

2. Dalija Vetengl, Library Technician – specific job position of type III 

3. Ivana Iljkić, univ. mag.cult., Library Technician – specific job position of type III 

 

FACULTY SECRETARIAT  
  

1. Igor Arežina, univ. mag. iur., Secretary of the Faculty – specific job position in the system of 

science and higher education, job position of type I – Secretary of a higher education 

institution with 100 to 500 employees  

 

Service for Legal, IT and Professional-Administrative Affairs 

 

Division for Legal and General Affairs 

2. Vedrana Novokmet, univ. mag. iur., Head of Organisational Unit 4 – Head of the Division for 

Legal and General Affairs – general managerial job position of the third level, job position of 

type I 

 

3. Damir Kovačević, univ. bacc. ing. el., Senior IT Specialist – general other job position of type 

II 

 

Office of the Dean 

4. Andrea Pavičić, Clerk for Professional and Administrative Affairs in the Office of the Dean – 

general other job position of type III  

 

Office for Office Operations and Documentation 

5. Dunja Romić, mag. admin. publ., Clerk for Office Operations and Documentation – general 

other job position of type III 

 

Division for Human Resources  

6. Ivana Rožac, spec. oec., Head of Organisational Unit 4 – Head of the Division for Human 

Resources – general managerial job position of the third level, job position of type I 
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7. Ninoslav Pleša, univ. mag. oec., Associate for Occupational Safety/Occupational Safety 

Expert of the II Degree – general other job position of type I 

8. Marko Bilić, ing. el., Senior IT Specialist – general other job position of type II 

 

Office for Technical and Auxiliary Affairs  

9. Boris Franov, Head of Organisational Unit of Type III – Head of the Office for Technical and 

Auxiliary Affairs – general managerial job position of the third level, job position of type III 

10. Marija Đurkić, Cleaner/Housekeeper – general other job position of type IV 

11. Dijana Ergotić, Cleaner/Housekeeper – general other job position of type IV 

12. Jerkica Kapular, Cleaner/Housekeeper – general other job position of type IV 

13. Ljubica Martinović, Cleaner/Housekeeper – general other job position of type IV 

14. Ljiljana Šimić, Cleaner/Housekeeper – general other job position of type IV 

15. Mirjana Špiranec, Cleaner/Housekeeper – general other job position of type IV 

16. Jasna Parlov, Cleaner/Housekeeper – general other job position of type IV 

 

Division for Students and Studies 

17. Zorana Kostadinović, univ. mag. informatol., Head of Organisational Unit 4 – Head of the 

Division for Students and Studies – general managerial job position of the third level, job 

position of type I 

18. Marija Brzica, univ. mag. oec., Associate for Undergraduate and Master’s Studies – general 

other job position of type I 

19. Ivana Ružić, univ. mag. oec., Associate for Undergraduate and Master’s Studies – general other 

job position of type I 

 

Division for Postgraduate Studies 

20. Mateja Jurišić Plavotić, univ. mag. iur., Head of Organisational Unit 4 – Head of the Division 

for Postgraduate Studies – general managerial job position of the third level, job position of 

type I 

 

Division for Career Counselling and Career Development 

21. Boris Štulina, univ. mag. oec., Associate for Career Counselling – general other job position 

of type I 

 

Division for Quality Assurance and Improvement  

22. Nalanda Kantor, MSc, Head of Organisational Unit 4 – Head of the Division for Quality 

Assurance and Improvement – general managerial job position of the third level, job position 

of type I 

23. Miro Palijan, pristup. oec., Senior IT Specialist – general other job position of type II 

  

Division for International and Inter-institutional Cooperation  

24. Oto Wilhelm, spec. oec, Associate for International and Inter-institutional Cooperation – 

general other job position of type I 

 

Service for Financial Operations and Accounting  

25. Sandra Marić, univ. mag. oec., Head of Organisational Unit 2 – Head of the Service for 

Financial Operations and Accounting – general managerial job position of the third level, job 

position of type I 

 



9 

 

Division for Financial and Accounting Affairs 

 

Bookkeeping Office  

26. Tanja Ljubo, Head of Organisational Unit of Type II – Head of the Bookkeeping Office – 

general managerial job position of the third level, job position of type II 

 

Office for Payroll and Accounting 

27. Sanja Dokonal, Head of Organisational Unit of Type II – Head of the Office for Payroll and 

Accounting – general managerial job position of the third level, job position of type II 

28. Anita Bede, Clerk for Professional and Administrative Affairs in Accounting – general other 

job position of type III  

 

Division for Business Relations and Procurement  

29. Jelena Mihaljević, univ. mag. oec., Head of Organisational Unit 4 – Head of the Division for 

Business Relations and Procurement – general managerial job position of the third level, job 

position of type I 

30.  Mihaela Rikert, Procurement Clerk – general other job position of type III  

 

Division for Projects and Programmes 

31. Katica Križanović, spec. oec., Head of Organisational Unit 4 – Head of the Division for Projects 

and Programmes – general managerial job position of the third level, job position of type I 

32. Ivana Galir, univ. mag. oec., Project Associate – general other job position of type I 

 


